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Deals in : All Kinds of Manpower for Schools, Hospitals, Factory, Offices
& Godowns in Private and Govt. Sector on Contract Basis

Specialistin : DEO, MTS, Technical, Non-Technical Staff, Housekeeper, Cleaner,
Security Guard, Mali, Beldar, Halper etc.

We are pleased to appoint As per contract for o1 Staff Nursesat
Namo Hospital Silvassa, Dadra & Nagar Haveli, Silvassa- 396 230, till
contract/satisfactory of Service receiver & Service Provider wef:- 01%
July 2025.

Mr. Krunal Solanki

Break Up Of Cost
Sr. Description Rates
No.
1 Minimum monthly Package 21,666.00
2 PFEMLOYER 00.00
3 PF EMPLOYEE 00.00.
4 ESI EMPLOYEE 00.00
5 ESI EMPLOYEE 00.00
6 Grand Total (Sr. No. 1+2+3+4+5) 21,666.00
7 Total Salary for 01 Staff Nursesfor 12 2,59,992.00
Months=21666x12

Note:
1. This calculation is based on 26 duties of the month.
2. These documents are not valid for bank loan
3. You will abide by all the rules and regulations being followed at

Namo Hospital Silvassa, Dadra & Nagar Haveli, Silvassa- 396 230 & Max
Protection 2579, 2" Floor, Mandir Lane, Shadipur, New Delhi-110008.




Dear, Mr. Meet

Congratulations!!

With reference to the job application by you & the
subsequent discussions that we had together with
you during your visit to Dharampur, we are glad to offer you
the job as: “Staff Nurse” at our "Shrimad Rajchandra
Hospital & Research Centre" (SRHRC), Bilpudi, Dharampur-
396050, Dist. Valsad.

As discussed, & agreed
Salary: Rs. 15,000/- per month. (Gross Salary)
The above shall be subject to necessary deductions,

deduction of income tax & other taxes at source that may

be in force from time to time.

Joining Date: 22-July-2025.

We look forward to seeing you on 22-July-2025 . Please

feel free to contact the undersigned for any query.

Kindly acknowledge this email as a token of your

acceptance / confirmation.
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Appointment Letter

To,

Krisha Sureshbhai Patel,

Samroli, Ta-Chikhli.

With reference to your application, we are pleased to appoint you on the post of Nursing Tutor
at our Tathya Nursing College, Thala, Chikhli, Dist: Navsari. On the following terms and
conditions:

1. Your appointment as Nursing Tutor basis in the pay Rs, 22,000/- all the other allowances

as per the rule of GNC and Veer Narmad South Gujarat University Surat, effectlve from time
‘to time.

2. You are on a probation period of one year, if your performance is found satisfactory, you
will be confirmed on your present post but if your performance is not found satisfactory, the
probation period may be extended by one year or till a satisfactory report or you may be
terminated from the post of Assistant Professor without future notice.

3. During the probation period and on being confirmed, you will not resign or leave this
institution in between during the term on registration approval, you will have to give a
minimum of three months advanced notice of your resignation to the institute. The institute
can terminate your appointment without prior notice and in leave of three-month notice will
pay you three month of salary in case you are terminated from the post.

4. You will retire on approaching superannuation period as per retiring age decided by the rules
of university, GNC and government at the time of your retirement.

5. You shall efficiently, honest and faithfully served the institute and use your utmost endeavor
to promote the interest of the institute.

6. You shall carry out duties and work as assign to you and shall obey and comply with all the
instruction and order given to you by your superior.

7. You are expected to involve yourself in research and the institute's co-curricular and.extra-
curricular activities. '

8. Beside specialization of your subject, you have to take any subject given by
Principal/Authority.

®
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9. You will not utilize or divulge the institute classifieds/confidential information or affair to
any person/institute, except under legal oath with specific express permission from the
institute.

10. You will be responsible for safekeeping/returns in good condition and order, of all the
properties of the institute that may have been entrusted to you from time to time for
work/use/care/charge. If you fail to account any property entrusted to you for whom you are
responsible, the institute will have rights to any appropriate section as deemed fit.

11. You will not accept any commission or any gratification in case of kind from any person,
firm, institute, or organization having to deal with the institute and you are affording any,
shall immediately report the same to the institute/management in writing.

12. If in the opinion of the institute/management, you are found guilty of breach of any of the
above clauses, other rules, and regulations, insubordination, gross negligence of duty,
dishonesty, or placmg consideration above the institute's interest in any business dealing
involvement can relives you from the services forthwith.

13. Your appointment and continuation in employment at the institute will be subject to your
being and remaining medically fit.

14. You shall not engage yourself directly or indirectly in the trade of business or any private
tuition or undertake any employment outside your official assignment.

15. You have to follow orders and instructions and make other staff and students observe the
same from time to time in the interest of the institute and the whole campus and work

accordingly to raise the name and dignity of the campus.

\
%rincipal Direc

PRINCIPAL TATHYA NURSING COLLEGE

TATHYA NURSING COLLEGE
EiNe. 18 THALE: GIgil AT PO. THALA, TA. CHIKHLL.



| @( Shrimad Rajchandra Hospital And Research Centre
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Date: 01/09/2025

To,
Patel Niktaben Amratbhal,

Bid Faliyu, Dharmpur
Valsad, 396050,
Gujarat,
Appointment Letter

Dear Nikita,

With reference to your application and subsequent interview, we are pleased to appoint you as a
“Staff Nurse” (Grade:G3) in Nursing Department at Shrimad Rajchandra Hospital &
Research Centre (A unit of “Shrimad Rajchandra Sarvamangal Trust”) situated at Dharampur,
Dist. Valsad, Gujarat with effect from 01/09/2025 on the following terms and conditions:

Financial Terms and conditions:

1. You shall be paid an aggregate monthly gross salary of Rs. 15,000 /- (subject to deduction of
tax, provident fund and or any other statutory deduction wherever applicable). Your current
salary shall consist of:

Basic : Rs. 7,500/-
HRA : Rs. 3,750/-
Other Allowance :Rs. 3,750/-

Probation and confirmation:

2. You shall be on probation for period of 6 months.

3. At any time during the probationary period, the Shrimad Rajchandra Hospital & Research
Centre (SRHRC) can terminate your employment without advance notice, or no pay in lieu of
notice.

4. You shall not be deemed to be permanent upon expiry of the probationary period unless a
letter of confirmation is issued in writing.

Increment

5. Youryearly increment shall be atthe discretion of the management which will be based entirely
on your performance of duties.

6. Increment may not be granted in case your work/ conduct is not found satisfactory or up to the
mark or for any other justifiable reason.

Working hours and shift

7. Your working hours are 8 hours excluding rest intervals. Timings of your working hours will be
flexible as per the requirement of the Hospital.

8. You shall be liable to work in any shifts.

NABH Accredited Hospital & NABL Accredited Pathology Laboratory

Dharampur Bypass Road, Bilpudi, Dharampur - 396050, District - Valsad, Gujarat, India.
©(02633) 352010 hospital@srmd.org | www.hospital.srmd.org

An Initiative of Shrimad Rajchandra Mission Dharampur




Leave

1. Your leave will be governed by the Leave policy in force. Sanction of any leave will depend
upon the exigencies of work and shall be at the discretion of the Management.
2. Foravailing leave, as far as possible you shall apply in advance and seek prior permission for
such leave. Similarly, for extension of leave an application will have to be given in writing well
before the expiry of the leave originally sanctioned.

3. You shall not proceed on leave or continue on leave unless the same is sanctioned by the
management.

Points of discipline:

4. The place of your employment being a Hospital it is expected that you shall not i) consume

alcohol ii) consume non vegetarian food iii) smoke/consume tobacco and other related items
at the Hospital.

5. Without prejudice to the general meaning of the term misconduct the following acts and
commissions on your part shall amount to misconduct: -

a)
b)
c)
d)

e)

9)

h)
i)

)
k)

1)

n)
0)

P)

)

s)

m) Wilful damage to work i

@ Gambling with

Wilful insubordination or disobedience, whether or not in combination with another,
or any lawiul and reasonable order of a superior.

Going on an illegal strike or abetting, inciting, instigating, or acting in furtherance
thereof.

Wilful slowing down of work, abatement or instigation thereof, and habitual neglect or
gross habitual negligence in work.

Theft, fraud, or dishonesty in connection with the property of the SRHRC or the theft
of property of another employee within the Ashram premises:

Taking or giving bribes or any illegal gratification or favour from any patient, patient's
relative, visitors, vendors, or any third-party contractors.

Habitual absence without leave, or absence without leave for more than ten (10)
consecutive days or overstaying the sanctioned leave without sufficient grounds or
proper or satisfactory explanation.

Your attendance will be recorded based on time-in & time-out; late attendance on not

less than four occasions within a month or as per prevailing policy of your department.

Habitual breach of any terms of appointment.

Engaging in trade or business or another employment without permission of the
management.

Brunkenness, riotous, disorderly, or indecent behaviour on the premises of the
ospital.

Commission of any act subversive of discipline or good behaviour within the premises
of the Hospital,

;labltual breach of any rules or instruction for the maintenance and running of any
epartment, or the maintenance of the cleanliness of any portion of the Hospital.

= : N process or to any property of the SRHRC.
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' i e activity and repo
ks ) ty port your leader and/or

¢ t found to conduct any ki iviti
in the premises of the Hospital. Yy kind of activities.

dpittlng on the premises of the Hospital.
Possession of any lethal weapon in the Hospital.

nd other terms of the organization
rs.

Smoking or
Unauthorize



6.

£

ing, abusive or harassing behaviour, such as; -
ing - Unwelcome sexual

[ ts. jokes, disparaging language. and slurs : i
o eea: Includig Varted al conduct of a sexual nature that interferes with

advances, including verbal or Physie intimidating, sexually coloured remarks

For any act of misconduct any of the punishment may be awarded:

t) Don'tinvolve in intimidating, threaten

. Warning
. Censured
o Demotion

Suspension or Loss of Privileges (including stoppage of increment or

promotion)

. Termination of service. ' )
The employee shall avoid any activities, relationships, or interests that conflict or appear to

conflict with the interests of the company. This includes, but is not limited to, engaging in
business, employment, or financial transactions that compete with or adversely affect the
company's operations. The employee must disclose any potential conflicts of interest to the
management immediately. Failure to do so may result in disciplinary action, including
termination.

It is taken that the details and information given in your application and supporting documents
submitted by you is true and this employment is being offered to you on that basis. If at any
time in the future it is discovered that any information provided by you about your personal and
professional particulars is not true, the SRHRC shall have the liberty to terminate this
employment without any notice or payment in lieu and to initiate any action that may be
considered appropriate by the SRHRC.

Termination

9.

10.

11.

Your services are subject to termination by either side by giving 30 Days’ Notice or Payment
in lieu thereof. In case If you fail to Isen/e the required notice period, an amount equivalent to
our salary for the notice period shall be deducted from :

l)':nal settlement. A duesipayEblk o yolatt U of
That during your service period with us at any time if our wo

found to be unsatisfactory of which the SRHRC shall t):e the s;Té F::s;:c:ireasng:;g or;)du;cr: are
the right to terminate your services forthwith and in that case, you sha;ll not b 'S ey
notice, notice pay. ' € entitled to any
Further in case the SRHRC terminates your service, or you quitthe em
your final accounts will be settled when you hand over the charge to
the SRHRC as well as return all the documents, Papers, and drawing
are in your care, custody, and possession.

ployment of the SRHRC,
tr:ae Person assigned by
» Instruments etc. which

Age of retirement

12. You will retire on attaining the age 58. Your date of birth as given in the

shall be deemed to be correct for this purpose. Employee Detail Form

Miscellaneous Terms of employment

13. You will pe 2 whole-time employee of the SRHRC

14,
4. You may also be called upon to attend Emergency Duty,

and will no
business/work either for payment or olherwise wilhout the writtte: ns:rnn?;:' o fo tf;}er
on of the

Management,

fi
mobile phone switched on for 24 hours. °r which you will need to keep your



16.

17

18.

19.

15. Rural Health Project forms an integral and an important part of the hospital’s activities. You are

expected to support this activity wholeheartedly in any capacity as deemed fit by the

Management and accompany the Outreach Team on any / all days, as decided by the
Management.

During your services with the Hospital, you will be required to carry out all instructions as may
be indicated to you by the management from time to time.

You will work under the supervision of the Medical Superintendent and/or such officers as may
be decided upon by the Management team from time to time. You shall diligently and
satisfactorily carry out instructions given to you by your seniors, in connection with the work
assigned to you, to the best of your skill and ability.

During the tenure of service, you will keep all information coming to you, as an employee of
the Hospital, as strictly confidential and the information contained in all documents and papers
and other matters relating to the Hospital will not be divulged by you to any other person other
than those of the management.

Your address as given in the Employee Detail Form shall be deemed to be correct for
communication purposes. However, in case of any change in your permanent or temporary
address, you will inform the Management /establishment about the same within 3 days.

-

20. The management reserve the right to assign to you any additional or new work or to transfer

23,

you to any section/ department/ center of the Hospital including which may commence in
future.

Your appointment and continuation in the employment is also subject to your remaining
physically and mentally fit and alert. The Management /establishment has the right to get you
checked up/examined by a doctor/Registered Medical practitioner at any time during your
employment and the decision of the doctor in this respect shall be final and binding on you.

22 The Management reserves the right to revise the Terms and Conditions your service from time

to time.

For,
Shrimad Rajchandra Hospital & Research Centre
(A unit of Shrimad Rajchandra Sarvamangal Trust)

I

b

imesh Gandhi

— Human Resource

ChicRClinical Administrator

The Above terms and condition are acceptable to me.

Name & Signature
Date
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Ref. No.:

Managing by Nirvana Education Trust

Petrol Pump, At. & Po. Thala,
Ta. Chikhli, Di. Navsari - 396 521,
Ph. (02634) 231400, 99243 65990

TNc[ZOZSl 939 Date:o%)/ﬁqlﬂojg

To,

Appointment Letter

Patel Parasvi Rameshbhai
Bhadel Magyawadi, Valsad.

With reference to your application, we are pleased to appoint you on the post of Nursing Tutor
at our Tathya Nursing College, Thala, Chikhli, Dist: Navsari. On the following terms and
conditions:

16.

117

18.

19.

20.

21.

22.

263

Your appointment as Nursing Tutor basis in the pay Rs. 22,000/- all the other allowances

as per the rule of GNC and Veer Narmad South Gujarat University Surat, effective from

time to time.

You are on a probation period of one year, if your performance is found satisfactory, you

will be confirmed on your present post but if your performance is not found satisfactory,

the probation period may be extended by one year or till a satisfactory report or you may be

terminated from the post of Assistant Professor without future notice.

During the probation period and on being confirmed, you will not resign or leave this
institution in between during the term on registration approval, you will have to give a
minimum of three months advanced notice of your resignation to the institute. The institute
can terminate your appointment without prior notice and in leave of three-month notice will
pay you three month of salary in case you are terminated from the post.

You will retire on approaching superannuation period as per retiring age decided by the
rules of university, GNC and government at the time of your retirement.

You shall efficiently, honest and faithfully served the institute and use your utmost

endeavor to promote the interest of the institute.
You shall carry out duties and work as assign to you and shall obey and comply with all the

instruction and order given to you by your superior.

You are expected to involve yourself in research and the institute's co-curricular and extra-
curricular activities.

Beside specialization of your subject,
Principal/Authority.

you have to take any subject given by

Survey No. 618, N.H. 48, Near R, N, Desaj

N U R s | N G c 0 L l_ E G E Email : tathyanursingcollege@gmail.com

Web : www.tathyaeducationcampus.org



Managing by Nirvana Education Trust

Survey No. 618, N.H. 48, Near R. N, Desai
Petrol Pump, At. & Po. Thala,
Ta. Chikhli, Di. Navsari - 396 521.

Ph. (02634) 231400, 89243 65990

TATIVA NURSING COLUEGH NU R SIN G c OLLEGE Email : tathyanursingcollege@gmail.com

Web : www.tathyaeducationcampus.org

Ref. No.: Date :

24. You will not utilize or divulge the institute classifieds/confidential information or affair to

any person/institute, except under legal oath with specific express permission from the
institute.

. You will be responsible for safekeeping/returns in good condition and order, of all the

properties of the institute that may have been entrusted to you from time to time for

work/use/care/charge. If you fail to account any property entrusted to you for whom you
are responsible, the institute will have rights to any appropriate section as deemed fit.

You will not accept any commission or any gratification in case of kind from any person,

firm, institute, or organization having to deal with the institute and you are affording any,

shall immediately report the same to the institute/management in writing.

27. If in the opinion of the institute/management, you are found guilty of breach of any of the
above clauses, other rules, and regulations, insubordination, gross negligence of duty,
dishonesty, or placing consideration above the institute's interest in any business dealing
involvement can relives you from the services forthwith.

28. Your appointment and continuation in employment at the institute will be subject to your
being and remaining medically fit.

29. You shall not engage yourself directly or indirectly in the trade of business or any private
tuition or undertake any employment outside your official assignment.

30. You have to follow orders and instructions and make other staff and students observe the

same from time to time in the interest of the institute and the whole campus and work

accordingly to raise the name and dignity of the campus.

26.

Principal Director
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4 Shrimad Rajchandra Hospital And Research Centre
. 7

Dato: 01/09/2025

To,

Krutikaben Bipinbhal Bhagariya,
Baari Faliyu, Kanadha

Vansda, Navsan,

396580,Gujarat

Appointment Letter

Dear Krutikaben,

With reference to your application and subsequent interview, we are pleased to appoint you as a
“Statf Nurse” (Grade:G3) in Nursing Department at Shrimad Rajchandra Hospital &
Research Centre (A unit of “Shrimad Rajchandra Sarvamangal Trust") situaled_ at Dharampur,
Dist. Valsad, Gujaral with effect from 010912025 on the following terms and conditions:

Financial Terms and conditions:

1. You shall be paid an aggregate monthly gross salary of Rs, 15,000 /- (subject to deduction of

tax, provident fund and or any other statutory deduclion wherever applicable). Your cumrent
salary shall consist of:

Basic - Rs. 7,500/-
HRA : Rs. 3,750/-
Other Allowance : Rs. 3,750/-

Probation and confirmation:
2. You shall be on probation for period of 6 months.

3. Al any time during the probationary period, the Shrimad Rajchandra Hospital & Research

Centre (SRHRC) can terminate your employment without advance notice, or no pay in lieu of
notice.

You shall not be deemed to be permanent upon expiry of the probationary period unless a
letter of confirmation is issued In writing.

Increment
5. Youryearly increment shall be at the discretion of the mana
on your performance of duties.

6. Increment may not be granted in case your work/ conduct is not found satisfa
mark or for any other justifiable reason.

gement which will be based entirely

ctory orup to the

Working hours and shift

7. Your working hours are 8 hours excluding rest intervals. Timings of your working hours will be
flexible as per the requirement of the Hospital.
8. You shall be liable to work in any shifts.

NABH Accredltgd Hospltal & NABL Accredited Pathology Laboratory

Dharampur Bypass Road, Bilpudi, Dharampur - 396050, District - Valsad, Guiaul.ﬁlndla.
©(02633) 352010} hospital@snnd.org | www.hospital.srmd.org

AnInitiative of Shrimad Rajchandra Mission Dharampur



Leave

1

2,

Your leave will be governed by the Leave policy in force Sanction of any leave will depend
upon the exigencies of work and shall be at the discretion of the Management.

For availing leave, as far as possible you shall apply in advance and seek prior permission for
such leave. Similarly, for extension of leave an application will have to be given in wriling well
before the expiry of the leave originally sanctioned.

You shall not proceed on leave or continue on leave unless ihe same is sanctioned by the
management,

Points of discipline:
4. The place of your employment being a Hospital it is expected that you shall not i) consume

alcohol i) consume non vegetarian food iii) smoke/consume tobacco and other related items
at the Hospital.

Without prejudice to the general meaning of the term misconduct the following acts and
commissions on your part shall amount to misconduct; -

a) Wilful insubordination or disobedience, whether or not in combination with another,
or any lawful and reasonable order of a superior.

b) Going on an illegal strike or abetting, Inciting, instigating, or acting in furtherance
thereof.

c} Wilful slowing down of work, abatement or instigation thereof, and habitual neglect or
gross habitual negligence in work.

d) Thef, fraud, or dishonesly in connection with the property of the SRHRC or the theft
of property of another employee within the Ashram premises:

e) Taking or giving bribes or any illegal gratification or favour from any patient, patient’s
relative, visitors, vendors, or any third-party contractors.

f) Habitual absence without leave, or absence without leave for more than ten (10)
consecutive days or overstaying the sanctioned leave without sufficient grounds or
proper or satisfactory exptanation.

g) Your attendance will be recorded based on time-in & time-out; late attendance on not
less than four occasions within a month or as per prevailing policy of your department.

h) Habitual breach of any terms of appointment.

i) [Engaging in trade or business or another employment without permission of the
management.

i) Drunkenness, riotous, disorderly, or indecent behaviour on the premises of the
Hospital.

k) Commission of any act subversive of discipline or good behaviour within the premises
of the Hospital.

1) Habitual breach of any rules or instruction for the maintenance and running of any
department, or the maintenance of the cleanliness of any portion of the Hospital.

m) Wilful damage to work in process or to any property of the SRHRC.

n) Disclosing to any unauthorized person any information relating to patient or work of the
Hospitat.

0} Maintain the confidentiality of your compensation and other terms of the organization
to your co-woarkers and/or other fellow staff members.

P) Don'ttake partin fraudulent, wasteful, or abusive activity and report your leader and/or

Human Resource team of any suspect found to conduct any kind of activities.
@) Gambling within the premises of the Hospital.

) Smoking or spitting on the premises of the Hospital.
s) Unauthorized possession of any lethal weapon in the Hospital.
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15.

16.

17.

18.

19.

20.

21.

22,

Rural Health Project forms an integral and an important part of the hospital's activities. You are
expected to support this activity wholeheartedly in any capacity as deemed fit by the
Management and accompany the Outreach Team on any / all days, as decided by the
Management.

During your services with the Hospital, you will be required to carry out all instructions as may
be indicated to you by the management from time to time.

You will work under the supervision of the Medical Superintendent and/or such officers as may
be decided upon by the Management team from time to time. You shall diligently and
satisfactorily carry out instructions given to you by your seniors, in connection with the work
assigned to you, to the best of your skill and ability.

During the tenure of service, you will keep all information coming to you, as an employee of
the Hospital, as strictly confidential and the information contained in all documents and papers
and other matters relating to the Hospital will not be divulged by you to any other person other
than those of the management.

Your address as given in the Employee Detail Form shall be deemed to be correct for
communication purposes. However, in case of any change in your permanent or temporary
address, you will inform the Management /establishment about the same within 3 days.

The management reserve the right to assign to you any additional or new work or to transfer
you lo any section/ department/ center of the Hospital including which may commence in
future.

Your appoiniment and continuation in the employment is also subject to your remaining
physically and mentally fit and alert. The Management /establishment has the right to get you
checked upfexamined by a doctor/Registered Medical practitioner at any time during your
employment and the decision of the doctor in this respect shall be final and binding on you.
The Management reserves the right to revise the Terms and Conditions your service from time
to time.

For,
Shrimad Rajchandra Hospital & Research Centre
{A unit of Shrimad Rajchandra Sarvamangal Trust)

Njmegh Gandhi

g

llead — Human Resource Chief Clinical Administrator

\

The Above terms and condition are acceptable to me.

Name & Signature
Date
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To,
Ms.Heni Dipakbhai Patel

Sub: Appointment Letter

VVith reference to your application and subsequent interview with us, we are pleased to appoint
you as Staff Nurse in our organization on the following terms and conditions w.e.f.19.03.2025.

« Probation; you will be on a probation period for one year.

e Your duty time will be as per the norms of the institute, which will be subject to change from
time to time; you have to work for any shift and department in 24 hours as per institute’s
requirement.

e You will be required to comply with all such rules and regulations as the organization may
frame from time to time. You will be responsible for safekeeping and return in good
condition and order of all organization property, which may be in your use, custody or
charge.

o Any of our technical or other important information which may come into your possession
during the tenure of your service with us shall not be disclosed by you.

o If you want to resign from the job, you have to give 1 month notice period. If you fail to do
so, one month salary will be deducted or you have to pay one month's salary. However,
management reserves the right to terminate your appointment without giving notice period.

We welcome you and wish you all the best.

-—

Dr.Jayant Patel
Medical Director

Ms.Heni Dipakbhai Patel: Hereby thank you for your offer to consider me for the post of Staff
Nurse and accept the same and join the hospital w.e.f. 19.03.2025. | also agree to abide by
the terms and conditions of the appointment.

Q

S'gnature: THe-— Date: \q(312 S
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. . Regd. No. E-239
Saraswati Institute of Nursing Educatio :
Admin. Office : Navi Nagri, Gangaji Road, Killa-p =

Mob.: 6352812135, 989884708

Yopes

ardi - 396 125, Dist. valsad.
0 | E-mail ; Saraswatianm86@gmail.com

Outward no. ANSSPV/SSPV/APNUR/1226/25
Date: 12/07/2025
To.

PATEL DIVYANGI JAGDISHBHAI

SUBJECT: AN APPOINTMENT LETTER

We have considered your application for the post of NURSING TUTOR to
fulfill the vacancy in our institute. Here by we are appointing you for the above post. So.
you join your duty and are present from

You are supposing to work under guidance of principal-SARASWATI
INSTITUTE OF NURSING EDUCATION with the following conditions.

o Appointment will be on ad-hoc basis for one year, can be continued or terminated by

mutual understanding.
o You are required to produce your reliving order on the day of joining.
e You are supposed to carry out duties as lecturer in reference to the requirement of
Nursing institute and educational requirement of nursing student no extra
remuneration will be paid.
You are not allowed to work for other institution on honorary or temporary basis.
Leave & holidays will be given according to institutional policy. You are required to
get prior permission from principal.

According to INC norms you are not allowed to leave the institute in between
session.

You are supposed to register with Gujarat Nursing Council.

PRINCIPAL
SARASWAT! INSTITUTE OF NURSING EDUCATION
Navi Nagri, Ko*!av. Umarsadi,
Ta. Pardi, Dist. V= sac



Regd. No. E-2395

Saraswati Institute of Nursing Education

Admin. Office : Navi Nagri, Gangaji Road, Killa-Pardi - 396 125, Dist. Valsad.
Mob.: 6352812135, 9898847080 | E-mail : saraswatianm86@gmail.com

Outward no. ANSSPV/SSPV/APNUR/1230/25

Date: 12/07/2025

L

PATEL VAISHVARI MUKESHBHAI

SUBJECT: AN APPOINTMENT LETTER

We have considered your application for the post of NURSING TUTOR to
fulfill the vacancy in our institute. Here by we are appointing you for the above post. So,
you join your duty and are present from

You are supposing to work under guidance of principal-SARASWATI
INSTITUTE OF NURSING EDUCATION with the following conditions.

e Appointment will be on ad-hoc basis for one year, can be continued or terminated by
mutual understanding.

° You are required to produce your reliving order on the day of joining.

* You are supposed to carry out-duties as lecturer in reference to the requirement of’
Nursing institute and educational requirement of nursing student no extra
remuneration will be paid.

° You are not allowed to work for other institution on honorary or temporary basis.

* Leave & holidays will be given according to institutional policy. You are required to
get prior permission from principal.

* According to INC norms you are not allowed to leave the institute in between
session.

* You are supposed to register with Gujarat Nursing Council.

o,

SARASWAT! INSTITUTE OF NURSING EDUCATION
Navi Nagri, Kotlav, Umarsadi,
Ta. Pardi, Dist. Valsad.



Saraswati Institute of Nursing Education

. ’ St. Val

tward no. ANSSPV /SSPV/ APNUR/I 228/25

Date: 1 1/07/2025

PATEL KRUNALI KISHANBHAI

fulfill the vacancy ‘0 our institute. Here by we are ap

SUBJECT: AN APPOINTMENT LETTER

We have considered your application for the post of NURSING TUTOR 10
pointing you for the above post. So,

you join your duty and are present from

You are supposing 10 work ~under guidance of principal-SARASWAT |

INSTITUTE OF NURSING EDUCATION with the following conditions.

Appointment will be on ad-hoc basis for one year, can be continued or terminated by
mutual understanding.

You are required to produce your reliving order on the day of joining.

You are supposed to carry out duties as lecturer in reference to the requirement of
Nursing institute and educational requirement of nursing student no extra
remuneration will be paid.

You are not allowed to work for other institution on honorary or temporary basis.
Leave & holidays will be given according to institutional policy. You are required L0
get prior permission from principal.

According to INC norms you are not allowed to leave the institute in between
session.

You are supposed to register with Gujarat Nursing Council.

SARASWATI INSTITUTE b
TE OF NURSING
N Nagr, Kot, Urnasodh,
Ta. Pardi, Dist, Valsad.

Regd. No. E-2395
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[s) Kolzilaben Dhirubhai Ambani

@. .hosnllal & medical research Institute
© MUMBAI Every Life Maters

KDAHHR/OLNR2025/05/3828 03rd May 2025

Ms. Patel Akanksha Ravindrabhai
LIG2-F-105 Daman Ganga,

Sardar Heights, Tithal Road,

Near Shanti Nagar, Valsad,
Bhagdawada, Gujarat - 396001
Phone No: 9601596444

Email {d: akanksha2173@gmail com

Offer Letler

Dear Ms. Patel,
s with us, we have pleasure in offering you the
on the following terms &

With reference to vour application and subsequent interview
fater than 05th May 2025,

position of “Intern Nurse® in "Nursing Services' department in Grade “TL,
conditions. This offer takes effect from your date of joining, which shall not be

01, JOB POSTING:

Kokilaben Dhirubhai Ambani lospital at Mumbai. Howeser, during the tenure
be required to provide your services in any other wards, departments,

Your posting will be at
b set up in any location

of your employment you may
affiliates, subsidiaries, sister concerns or other units of the Haspital exiating or

in India or abroad, without any additional remuneration.

nts and depending on the criticality of

It is also important to note that owing to the nature of the assignme
any/ ol kinds of changes in

the requirement requirement of patient, ¥ou shall be required 10 accommodate
the service schedule, as discussed & agreed with you by the Management from time to time,

02. COMPENSATION:

Your compensation on a Cost to Company (CTC) basis will be Re. 2,88,000/- per annum will be payable
as imder. Please refer to Annexure for detaifed breakup of your CTC.

You will be covered by the statutory social security benefits such as Provident Fund, Gratuity ete and also
by group insurance scheme as per hospital policy.

The Management has the right to change these components anytime without any notice ta you. The devision

of the management shall be final and binding.

Payment shall be made to you after deduction of all applicable toxes, levies, cesses and other stanntory
deductions as applicable from time to time.

03. INDUCTION:

) . cpace H 2 H NIET M H

Post your jomning process, you will need to attend the Induction program which will familiarize you with
the organization. Please note that anetdince in the induction program is compulsory, failing which vour
appointment will not be considened. ;

>

¢

°* s, (Uit of Mandke Foundatien), Four Bungatows, Andbert (W), Mombal - 406 053, Inddia
* KDAH J¢poniments (31-22) 4260 6968 | Accidant 8 Emerganty {91-22) 4269 9997 [ EHC (91-22) 4335 6666 '
.0 Toll-free 1600 3000 3333 | Fax (91.22) 4336 6777 J @

&2 veww kokllabsnhospital.com U IKekilabenHospitnl G KDAHMumbae ™ Aokiabenhospaal
CIN: UGTUROMH 1099NPLI27767
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© Kokilaben Dhirubhai Ambani
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KDAH/HR/OLN/2025/05/3931 30th May 2025

Ms. Disha Mukeshbhai Pate)
118, Patel Falia,

Pathri, Navsari,

Gujarat - 396390

Phone No: 7990704908

Email Id: dishal402patel@gmail.com

we have pleasure in offering you the
on the following terms &
an 02nd June 2025.

Dear Disha,
ALCTVICIVS with us,

n Grade *T1,

ation and subscquent it
h shall not be later th

‘Nursing Scrvices’ department i

With reference to your applic
t from your date of joining, whic

position of ‘Intern Nurse' in
conditions. This offer takes eftec

Tospitnl o Mumbai. However, during the tenure
in any other wards, dcpartments,

our services !
al existing or to be set Up in any location

01. JOB POSTING:

Kokilaben Dhirubhai Ambanil
may be required to provide ¥ c
r concerns or other units of the Hospit
onal remuneration.

Your posting will be at
of your employment you
affiliates, subsidiarics, siste
in India or abroad, without any additi

nts and depending on the criticality of

odate any/ all kinds of changes in

ing to the nature of the assignme
{ from timg to timz.

you shail be required Lo accomm

It is also important to note that ow
ou by the Managemen

the chuimncnl/rcquircmcnl of patient,
the service schedule, as discussed & agrecd withy

02. COMPENSATION:
Your compensation on & Cost 1o Company (CTC) basis will be Rs. 3,2:4,000/- per annum will be payable
as under. Please refer to Annexure for detailed breakup of your ETE.

ial sccurity benefits such as pProvident Fund, Gratuity etc and also

ill be covered by the statutory soct

You w
r hospital policy.

by group insurance scheme as pe
nts anytime without any notice to you. The decision

The Management has the right to change these compone
of the management shall be final and binding.
3 ;

ayment shall be made to you afier deduction of all applic i

3 { 3 all applicable taxes, levies, ces 5

s O ; j ¢ é axes, csses and other s ’
deductions as applicable from time o ime. d 3 o BRI

03. INDUCTION:

l 05[ Vour |01!Illl" CSS L i ced 1o alle C b . ' L g
I A . + Al aliendanc ”L | lCl al ])Hb am C ‘n l. ’ . E,

appointment will not be considered.
cga\i’JeL—

50
o2 loe|Rs
" o, (Unit of Mandk :
o KDAH Awromiments (0122 4209 605 ‘.'ﬁ.ﬁé’h‘f Bungebews; Andhrt (W), Mumbat=400 055 Inala
' Il.frea: mergency: (91-22) 4269 ¢ S e
®e® lxwmv.luokﬂabcnhosz?qu:g,}:ﬁgg&ob%%l Fax (91-22));33:(;??? JiEHE: (- E2) 520 0000 rd’ ; ¢
: flabenHospital ¥ IKDAHMumbai ™ /kok U {
Y okiltabenhospital \, 4

CIN: U9999511+1998NPL 127767



KDAIWHR/OLN025/05/3828 03rd May 2025

04, PROBATION:

* . ' . . .o - o o+
You will be on probation initially for a period of six manths w.e.f the date of joining le 05th May 2025,
) our probation may be extended by the company, at its discretion, based on vour performance/conduct. It
1s made clear that you will continue en probation until your service is expres<ly confirmed.

Annual compensation progression will depend upon the indisidual, departaient and organizational
performance and other factors. In any case, it shall not be automatic and for matter of right.

05, MEDICAL FITNESS

Your agreement shall be subject 1o being medically fit ar the commencement of and at any nme during the
tenure of your services with the Organization. The Organizanion has the right at all times to send you for a
medical checkup to ascertain your fitness for the job You would be endergoing pre-association health
checkup (before commencement of your assaciation) and be administered applicable vaccinations (iff
required) during your assecration, the cost of which will be borne by the Organization.

In case you leave the organization swithin | year from your date of joining the charges of Pre-employment
medical chechup charges, the Bachground Venfication charges and any training programs (if attended)
during your tenure would be recovered from you

06. NOTICE PERIOD

If you wish to resign from the services of the company, you may do 5o by giving THHREE months® notice
in writing t0 Company. In case you wish to relieved carlice, the decision will solely rest with the
Management.

You are requested to go through the pre-employment medical checkup, Yoor appointment is subject 1o your
medical fitness,

Kindly confirm your acceptance on the duplicate copy of this letter
We welcome you to Kokilaben Dhirubhai Ambani Hospital and lonk forward © a long and mutually

rewarding ssoviation

Best Regards
For Kokilaben Dhirubhat Ambani Hospital,

/

Rashma Nathani
W Dy General Manager - Human Resources
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KDAIVH R/OLN/202 5/04/3749 12th April 2025

Ms. Reeyaben Bhikhubhai Patel
Parsi Faliyu. Gandeva,
Navsari, Gujarat - 396430
Phone No 9313122834
LEmail 1d: reey npnchO3@gmml.com
Offer Letter

Dear Recyaben.
we have pleasure in offering you the

ade *T17, on the following terms &
an 14th April 2025,

on and subsequent interviews with us,
‘Nursing Services' department in Gr

With reference Lo your applicati
[ joining, which shall not be later th

position of ‘Intern Nurse' 11
conditions. This offer takes effect Irom your date 0
01.JOB POSTING:

1i Hospital al Mumbai. However, during the tenure

le your services i any other wards, departments,

is of the Hospital existing or {0 be set up in any location

Your posting will be at Kokilaben Dhirubhai Ambat
ol your employment you may be required 1o provic
alfiliates, subsidiaries, sister ¢

in India or abroad, without any

oncerns or other uni
additional remuneration.
on the criticality of

10 the nature of the assignments and depending
inds of changes n

| shall be required to accommodate any/ all k
agement from time 1o time.

It is also important 10 note that owing
the rcquircmcm/rcquircmcnt of patient, yot
the service schedule, as discussed & agreed with you by the Man

02. COMI’ENSAT[ON:
tion on a Cost 10 Company (CTO) basis will be Rs. 2,88,000/- per annum will be payable
akup ol your CTC.

Your compensa
exure for detailed bre

as under. Pleas¢ refer to Ann
You will be covered by the statutory social security benefits such as Provident Fund, Gratuity etc and also
by group insurance scheme as per hospital policy.

he right to change these components any time without any notice to you. The decision

The Management has
al and binding

of the management shall be in
e made 1o you after deduction of all applicable taxes, levies. cesses and other statutory

Payment shall b
able from time 1O time

deductions as applic

03. INDUCTION:
1 will familiarize you with

ocess, you will need 1o attend the induction program W hicl
failing which your

ase note that attendance in the induction program is compulsory,

be considered.

Post your joining pr
the organization. Ple
appointment will not

58
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12th April 2025

DAl \lRlUl_N/:‘.OZSI )4/3749

April 2025.

4. l’R()B;\TlON:
o/conduct. It

ving 1.€ 14th
crformanc

cd.

x months w.e.f the date ol joii
ased on your p
pressly confirm

apenod ol si
any, at its diseretion, b
ion until your service 1s €3

ation initially for
ded by the comp
tinue on probat

rou will be on prob
ation may be exten

;our prob
ar that you w il con

s made cle
department and organi'/.ut'lont\\

1l depend upon the individual,
natter of right.

Annual cnmpcnsmion pmg\‘css'\on W
any casc, it shall not be automatic and /or !

performance and other factors. In

{ime during the

MEDICAL FITNESS
\ for @

05.
at the commencement of and atany
sanization has the right at

ation. The Org

for the job. you would be undcrg,oing pre-as
<sociation) and be administered applica
I will be borne by the ()rg;\nmu'mn.

be subject 1o being medically it

s with the Qrganiz
ain your finess
ol your a
he cost of W hic

Y our agreement shall

enure of your service
medical cheehup 1o ascert
checkup (betore commenecement

W your association. |
ymcnl

¢ charges of Prc-cmp\o
ns (f m\cndcd)

th
ograi

required) durni
aining pr

ate ol joiming

m your d
and any W

you leave the 0 ation within byeat fro
I checkup charges: the Background Verification charges
d from you

ould be recor ere

In casc yganiz
medica

during your tenure W
HREE months’ notice
ith the

PERIOD
do so by giving T
i will solely rest W

the decision

06. NOTICE
any, you may

e comp
od carlier,

Je services ol dl
h 1o reliev

If you wish to resign from U
in writing 10 Company- In case you Wi

Management.

Youare rcqucslcd 10 20 (hrough the prc-cmp\m ment medical checkup. Your ;\ppo'\mmcnl is subject 10 your
medical fitness.

Kindly confirm your acceptance On {he duplicate copy ol this letter.
We welcome You 1o Kokilaben Dhirubhai Ambani J1ospital and look forw ard 10 a long and mutually

rewarding association.

Best Regards
\bani Hospitals

For Kokilaben l)h'\ruhlmi An

/

Rashma Nathani
Dy. General Manager - [luman Resources
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Dr.J.S. Dulera ST, Health Branch

Chief District Health Officer g % bisltict Ponchayal, Bharuch

Conlac!: ( 02442) 243640
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